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WORKING FROM HOME AFFECTS IN THE ECONOMY AND WORK CULTURE 
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INTRODUCTION 

Work from home [WFH] is also known as remote work. It is a work arrangement that also 

allows the employees to work remotely at home or in a remote area or any place which is 

outside of the offices. Working from home also requires such policies which govern the uses 

of types of equipment, Security networking, and also the expectation based on performance. 

Also, the benefits of the company are cost savings on physical resources, increased 

productivity, and also increased employee satisfaction and retention for the employee who also 

complete work not only working online but also in the office and in at offsite also, this remote 

work will help in ensuring the work along with productivity, access to career opportunities and 

work-life balance, and also reduces the commutation costs. Working remotely or working from 

home can be arranged in a way that can be on the basis of a temporary role or permanent role, 

it may also be provided in part-time work or full-time work. 

WHERE CAN WE GET THIS REMOTE WORK? 

There are so many online sites for finding work from home or remote work online, Sites such 

as Remote-Only Job Boards, and sites like Naukri, job seeker, and monster is also helping so 

many people to get employed in remote work Almost remote work is available to all people 

starting from a housewife to corporate employee, remote work not only encourages an educated 

person who is highly qualified but also gives many opportunities and a new initiative to basic 

educated people and talented people. 

“I believe certificates are just a piece of paper but knowledge is a power that leads to real 

success.” 

TYPES OF REMOTE JOBS 

There are many remote works which are available in different sources such as Web designing, 

Social media management, Customer support representative, Virtual assistants for Graphic 

designing, Copy editing, Accountant, Hiring Recruiters, and many more. One needs to have a 

knowledge of social networking and have the talent to work and achieve the target and give 

good results which will make a very good source of profits earned in remote work. 
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There are so many MNCs cooperate companies looking for people to work with them, like the 

past day companies are not hiring by the scores and highly qualified, qualifications in choosing 

or selecting the candidates for their projects or any kind of work, preference is changed today’s 

companies. 

Because, most Companies and entrepreneurs nowadays look for specific knowledge and skill 

their education level, personal qualities need attributes, languages and physical abilities, etc. 

PANDEMIC EFFECTS ON REMOTE WORK 

Much research held on the effects of remote work in that researchers found that working from 

home is improving employee productivity in work. Also increasing balance and also flexibility 

between the home marital or home life and work, employees are feeling very much comfortable 

with remote work, also they are able to give very good and awesome progress in work to keep 

the remote work privileged. 

In research, it says that there are approximately there is 62 percent of American people who 

have worked remotely by the month of May of 2020, and also 88% of business organizations 

and corporates in the world. Also, they encouraged and did it compulsory and mandate their 

employees to work from home remotely during the Covid pandemic situation. There are some 

companies that already adopted a full-time remote workforce since the pandemic, and they are 

also encouraging other companies to follow the same lead. And nearly there were 67% of 

corporate companies adopted pandemic work-from-home plans and they also permanently 

shifted the workforce to work from home.  

WORK FROM HOME EFFECTS ON WORKING CULTURES 

We can also check that there are also many negative effects of the working culture of the 

company and other corporates and working from home remotely. There are also many analyses 

and research which held that in the U.S. employees who are working remotely have more which 

is doubled in the last 15 years and this procedure is offering so many good benefits to their 

employees and to the businesses also and employees are gaining much more flexible work, 

Businesses also save on office management costs and avoiding long commutes which are 

simultaneous impacts the work satisfaction, remaining mentally and physically free from office 

disturbances and distractions from work, It is also very easy with in addition to telecommuting 

artistic purpose so much advantage of matching with the requirements of the up to date working 

place or in the office. We also feel very lazy by working from home and its schedule with 

routine culture, for few people it also became as an inevitable for lots of them and there are 
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also some complaints about health issues such as backspins experiencing the anxiety however 

nowadays we have many amazing and interesting hacks which can be implemented to take 

away these problems.  

And, we can see that the work-from-home program has a negative aspect they impede an 

organization from solidifying and also creating its company’s culture. Because the simple 

reason is that if the employee identifies with the company and its values then the employees 

will be likely to, especially with work and their work culture, and also the employee’s state of 

being engaged to work is a panel for operation in at the present location where someone works 

for their employers or a place of employment. 

Working remotely or working from home or remotely work can also effects the embryology of 

the company as such in various ways as there are effects of a culture that is excessive and 

immoderate to be reasonable or acceptable and have to include team members and other 

colleagues also, it can also face issues like feels isolated between the employees and the place 

of work among working remotely people, also may miss the enthusiasm of establishing and 

developing a business being faster and hardened, personal issues like distractions within the 

household. 

POSITIVE EFFECTS ON REMOTE WORK 

Remote work’s advantages and effects are more positive than negative effects when we 

compare and proved in some surveys. Savings in extra expenses, working from home or 

remotely working presently lead to savings on extra expenditures. The country (India) 

separated into its parts such as rent and travel expenses is the main focus of expenditures for 

the workers and employees of any organization. The exclusion of commute time circumstances 

of benefits of working from home remotely is working while traveling outside anywhere and 

spending time with family and also having independence in a normal office environment, we 

find ourselves switching between tasks and targets given by management lots and get so much 

of suggestions and appraisals formed in the mind on a piece of work to be done on the more 

important basis in work. It is also improving communication because of efficacious 

transmission of information in the working area which also has requirement and clarification 

in the interrelated condition of something exists and attentive listening which leads to better 

productivity and a moderation atmosphere help to get the work to be done peacefully also faster 

and also an advantage of flexibility in work working remotely. People enjoy their potential 
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workstations arranged in their homes, enjoying working in a brighter environment for mind 

and body. 

There are so many corporate companies and organizations that are preferred for hiring 

candidates choosing to base on the same center and same location. In the present situations of 

working-from-home and pandemic work and its sets of circumstances, the employers and the 

cooperate offices can wider the recruiting to other locations and other cities and other states 

also which is naturally helping the corporates for tapping the sectors that the employers will or 

else fail to notice and consider something and work accordingly. Employers also have to be 

part of the good effects of working from home. And the advantages of working remotely for 

employers. In normal times, companies apart from paying their employees incurred several 

other expenses such as maintenance, rent, electricity, and other costs of elevators and security 

systems, etc. With employees having to work from home with independence and flexibility, 

there will be a rise in production in the workforce on the employees. 

Work flexibility is a major in working from a remote advantage. As everyone is back home to 

their families and there is no more traveling for work or the office, the employees are more 

comfortable and also the employees are not feeling tired and stressed at work., also employees 

can work as per the schedule which is best suited to them and all these are leading to them 

taking very less fever and health issues leave. Nowadays offices are preferring hybrid mode. 

Some organizations also arrange the attendance model to hundred percent work from home 

only. A survey which was conducted proved that mostly 30 percent of the employees are 

preferring work from office mode other than that all the employees are happy and very 

excitedly inviting working remotely options.  

ECONOMY WITH WORK FROM HOME 

Remote work is almost hitting the public who are professionals hardly.  And the post-pandemic 

norms were another secondary order which effecting the needs to be considered and are very 

tough and hard to measure or judge also, it also had a definite impact on automobile sales. 

Without going to the office every day, employees can use the services of app cab companies 

whenever they need them. Employment contributes to economic growth in that their workers 

produce valuable goods and services, and in return receive a wage that can spend on buying 

the goods required for production also high employment also means a greater number of goods 

can be produced as well.  
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Working from home or working remotely is also leading to less demand for commercial and 

real estate (Brokerage). As there are so many employees working remotely, so many 

organizations and companies are may not need the operating offices that they currently have.  

In the research “Researchers at the Massachusetts Institute of Technology (MIT) compared the 

ease of transitioning to remote work in thirty countries, including the United States”. Some 

industrialized countries with higher levels of net connectivity, mixed occupations, and some 

pro-worker policies fared the best, and also these include some countries such as Canada, 

Sweden, and Belgium. The US has a data set of net making the way through something also a 

very high symmetry and balance of the employees needing connecting with closeness to other 

people to complete the work, which also ranks as 11th. There are some other countries of 

middle-income they are Nigeria, Brazil, and China faced many difficulties, which includes very 

less and lower net degree and quality and Huge, existing family are which made many 

challenges working remotely. 

Also, there will be concerns such as a lack of serendipitous encounters among employees could 

reduce team cohesion and stifle creativity in the employees. Working from home is showing 

an increasing level productivity of work. But, it also has chances of leading to stress and 

isolation in the employees. In one research, it is also held that nearly there is half part of 

America and Americans work in roles such as health department, retail work and 

transportation, and other customer service works. 

There is no clear law in the US regarding working from home. But, in other countries such as 

India “Rule 43A (work from home) in Special Economic Zones Rules, 2006. The new rules 

came after there were calls from the industry to make a provision for a countrywide uniform 

WFH policy for all Special Economic Zones (SEZs)”. 

But, this can be agreed that working remotely improves the health of employees and balanced 

life also remote work eliminates the need to commute to work which will be stressful for the 

employees. So much time savings also enables workers (employees) to get good health benefits 

like required sleep, being more time with family, avoiding outside food and preparing healthy 

food, and maintaining good body fitness and peace of mind through meditation. having healthy 

food, and maintaining good body fitness and peace of mind through meditation. 
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